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Personal Core Competency Evaluation
Personal management
This is being Self-aware and mindful of the impacts of personal interactions with other people. This competence is shown when one:
· Acts with personal ethics, integrity, and honesty
· Appreciates individual efforts as well as the efforts of others
· Accepts differences and acknowledges differing onions
· Manages personal health as well as emotional welfare  
· Shows resiliency and accountability, and takes responsibility for one’s actions
· Plans and manages finances, personal time as well as other resources  
· Evaluates, deliberates, and manages risk when faced with uncertainty
· Recognizes personal strengths and that need improvement 
·  Adjusts to new environments and cultures 
This competency aligns with ethical and professional thinking and action (Quinn, 2003). 
Competency level: Exemplary 
 I am a person who acts with personal integrity and honesty, and I am ethical in everything I do. I am also resilient and accountable, and I take responsibility for all my decisions and actions. I am always proud of the outcomes of my efforts, and like to complement other people for their efforts. My planning skills are good when it comes to time, finances, as well as other resources at my disposal. I also like keeping my personal health in order and I take care of my emotions because they also contribute to the general health
Commitment to quality
A person takes pride in his or her work and pushes on for excellence to realize the best possible results. This competency is exhibited when a person:
· Looks for openings to improve his or her work practices
· Creates ideas for improvement
· Pays attention to his or her work’s quality
· Pushes on when difficulties arise
· Tries inventive ways to get things done
· Reflects situations from new viewpoints 
· Evaluates work outcomes for effectiveness  
This competency also aligns with professional reasoning and action (Tucker, 2001).
Competency level: Accomplished 
 I am always on the lookout for opportunities to improve the approaches of how I do my work, and this is so because I always create new ideas for improvement. In everything I do, quality comes first and I always evaluate the outcomes for effectiveness. Also, I always try new ways of carrying out my work, and think of situations from new points of view.  
Continuous learning
Acquiring and applying new skills and knowledge in all of a person’s experiences. This competency is exhibited when a person:
· Sets and strives to achieve both personal as well as educational goals
· Identifies and accesses learning sources and openings
· Is willing to incessantly learn and grows
· Learns from his or her mistakes and successes 
· Pursues and assents constructive feedback from other people
· Stays updated with techniques and technologies in his or her field 
This competency aligns with lifelong learning (Verma et al., 2009).
Competency level: Developing. 
Although I am able to complete and do each of the tasks listed above, I still have to improve on my confidence in putting into practice new skills and knowledge. However, I can competently and confidently apply knowledge and skills from past experiences to new situations. And I always learn from my mistakes and success.
Communication
This is using a wide-ranging communication styles, and being able to choose suitable, operational ways to communicate to different audience in different situations. This competency is shown when a person:
· Communicates in a respectful tenor and manner  
· Listens keenly and communicates effectively with other people
· Writes clearly and correctly in various formats and contexts
· Listens and seeks clarification to understand the viewpoints of other people
· Communicates issues on time
· Is aware of and quick to respond to verbal and nonverbal communication styles
· Recognizes cultural inconsistencies in communication
· Uses functional multicultural communication skills   
This competency aligns with operational oral, visual, and written communication (Panel, 2011). 
Competency level: Developing
 I often communicate respectfully, and I am always a keen listener. I communicate issues on time, and I can recognize and respond to both verbal and nonverbal communication styles. However, I have a challenge in using cross-cultural communication skills because most of the times I tend to interpret situations according to my viewpoint.
Social responsibility
Recognizing how personal actions, ethics, and beliefs fit within the context of a greater society. This competency is evident when a person:
· Knows his or her personal convictions and strives to practice them
· Accepts responsibility for his or her actions
· Respects the rights of others and diverse ideas
· Exhibits academic, professional, and personal honesty
· Selects ethical action plan
· Contributes to his or her local, national, as well as the international community
· Builds impartial and reasonable relationships
· Reflects on the broader impacts of his or her decisions 
· Assesses ethical aspects in making decisions  
· Acts in a responsible manner in accord with the good principles of sustainability   
This competency aligns with civic engagement and understanding (Verma et al., 2009).
Competency level: Accomplished. 
I know my personal beliefs and principles and I am very comfortable with them, and that is why I always try to practice them.  I also respect the rights of other people and their diverse ideas, and I also consider their viewpoints. I always try to develop impartial and reasonable relationships, and I often evaluate the ethical aspects of my decisions before making any. However, in most cases I choose an ethical action plan, because I always reflect on the broader impacts of my decisions.
[bookmark: _GoBack]My Current Core Competencies
The main competencies I presently have are my intellectual and reasoning skills, which include my ability to think critically and strategically. I also have the ability to assess situations and identify problems, as well as evaluate solutions to make a decision. I always try to analyze every situation with impartiality. I also have ethical values and morals, and I am always proud of the outcomes of my efforts. I possess several personal beliefs and principles, which I always strive to practice them. Most importantly, I always have room for improvement and personal development.
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